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BELVUE SCHOOL

EQUALITY POLICY

The new 2010 Equality Act was launched as a single Act to replace earlier anti-discrimination laws. The intention of the 2010 Equality Act was to make the law easier to understand and reinforced protection in various situations. The new Act encompassed the previous Sex, Race and Disability Discrimination Acts and set out the different ways in which it is unlawful to treat people. The guiding principles in this policy refer to all individuals and therefore are equally applicable to pupils, staff, and governors as well as visitors to Belvue School.
EQUALITY IN SCHOOLS

The role of schools is central to breaking barriers between young people and helping to create cohesive communities, which epitomises our school motto: 

‘A Community Growing Together’.

The Community Cohesive Standards for Schools characterises a cohesive community as one where:

· there is a common vision and a sense of belonging for all communities

· the diversity of people’s different backgrounds, varying needs and circumstances is appreciated and positively valued

· those from different backgrounds have similar life opportunities

· strong and positive relationships are being developed between people from different backgrounds in the workplace, in schools and within neighbourhoods

Central to this is the concept of narrowing gaps in achievement which affect, amongst others: 

· Pupils from certain cultures and ethnic backgrounds 

· Pupils who belong to low income households and pupils known to be eligible for free school meals, or who have been in the past. 

· Pupils who have special educational needs 

· Boys in certain subjects and girls in certain subjects 

There are nine equality strands (known as Protected Characteristics): disability, ethnicity (including Romani and Traveller groups), gender; gender identity and transgender; faith, religion and belief; marriage and civil partnership, sexual orientation (homophobia), pregnancy and maternity (paternity), and age. 
Each relates to direct discrimination, discrimination by association, discrimination by perception, indirect discrimination; harassment and victimization. Belvue School will seek to achieve positive action in respect of the Act. It should be noted that all schools have a duty to comply with the Equality Act 2010 and the Public Sector Duties, and failure to do so could result in legal action against the school’s Governing Body. Employees of the school acting on behalf of the Governing Body are also liable for their own discriminatory actions. 

1. ADMISSIONS

Admission into our school is purely down to the academic and social and emotional individual needs of a student and whether or not Belvue High School would be the best possible placement to meet those needs. Nonetheless, due to the nature of our school our students are usually predominantly male.

 2. OUR PRINCIPLES

· Ensuring equality is one of the fundamental aims and commitment of our school. We aim to create a positive climate and environment in which to work, in so doing provide and encourage good working relations amongst all staff, students and any others involved in the school community.

· Equality means that all individuals affiliated to the school should have equal access to the range of educational, professional and social experiences available within the school, regardless of race, religion, gender, sexual orientation, disability, socio-economic and cultural background.

· To respect and celebrate the diversity of all who learn, teach and visit here and provide our students with a firm foundation that will enable them to fulfil their potential here and when they move on.

· Equality is the responsibility of everyone associated with the school.

Promoting equality involves focusing on each person's individual needs.
· The statement 'Equal and Fair Treatment for All' represents the ethos of equality at Belvue School and the teaching of British values through RESPECT.

· To not tolerate harassment/bullying of any kind and to challenge and confront any inequality or discriminatory behaviour, comment or gesture used by students or colleagues which could be construed as being against the ethos of ‘Equal and Fair Treatment for All' immediately. 
3. A STATEMENT OF INTENT FOR ALL STAFF AND GOVERNORS 

As a team we will enforce the principles of 'Equality and Fair Treatment for All' by following the guidelines below and the aims of Every Child Matters despite its demise.

Throughout a typical teaching day staff will:

In the classroom, along the corridors or in the playground, actively challenge all forms of behaviour and harassment where it occurs and promote and foster an environment of non tolerance towards behaviour, language, gestures or comments which may be construed as offensive against:-

· Disability

· Ethnicity (including Romani and Traveller groups)

· Gender; 

· Gender identity and transgender

· Transsexual 

· Faith, religion and belief

· Marriage and civil partnership 

· Sexual orientation (homophobia)

· Pregnancy and maternity
· Age

In the first instance, the form of challenge should be informal and should be recorded on a detention slip. If deemed as racial discrimination the incident should be recorded on a detention slip (see Appendix 1) and the students Vertical Tutor informed.
In subsequent or more serious cases, a more formal route will be taken. (See Managing Behaviour Policy.)

Staff should avoid giving the wrong 'messages' or 'signals' in dealing with other staff and students. For example:

Staff are urged to be mindful of the wrong images which can be conveyed as a result of an inappropriate word or turn of phrase, or by making inappropriate light-hearted comments, innuendoes or inadvertent comments as these may be offensive in the context of Equal and Fair Treatment for All.

All staff are urged to be aware of the ethos of equality in the course of their teaching day when for example they:

· Select learning materials

· Allocate tasks

· Display materials

· Debate issues

· Compose listings

· Conduct assemblies

Staff should, as part of their professional responsibility, educate against inequality, prejudice and discrimination during the course of their contact with the school community.

Teachers, in their planning and teaching, should take every opportunity to reflect equality and positive multicultural dimensions in all aspects of their practice.

Staff should act at all times as role models for the school community.

The Every Child Matters agenda’s aim was for every child, whatever their background or their circumstances, to have the support they need and we continue to abide by these aims:

· Be healthy 

· Stay safe 

· Enjoy and achieve 

· Make a positive contribution 

· Achieve economic well-being 

The Head teacher and Senior Leadership Team will ensure that the policy is known to all employees and job applicants and take appropriate action in accordance with agreed procedures against employees found to infringe it.

· All staff will receive support and training in the issues of equality. 

· To periodically review procedures used in order to retain a system that selects, promotes and treats individuals solely on the basis of merit and ability.

4. MONITORING

All those associated with the school, including Governors, staff and parents have a role in the successful implementation of the policy.

The Head teacher and Governors have a regular monitoring role for equality issues.

The Line Management process in the school has a responsibility for equality.

5. TYPES OF DISCRIMINATION
It is illegal to discriminate against anyone because of:

· age

· being or becoming a transsexual person

· being or becoming transgender 

· being married or in a civil partnership

· being pregnant or having a child 

· disability
· race including colour, nationality, ethnic or national origin

· religion, belief or lack of religion/belief

· sex

· sexual orientation

· physical appearance or mannerism

These are called ‘protected characteristics’.

6. IDENTIFYING DESCRIMINATORY BEHAVIOUR

Discriminatory behaviour may be defined: as any hostile or offensive act or expression by a person/s against another person/s. Or any incitement to commit such an act in:

· Such a manner that it interferes with the peace and comfort of the aggrieved person.

· That the person aggrieved fears for their safety.

· That the quality of life of the person aggrieved is reduced.

In addition, it is necessary to identify that racism is power and prejudice on the part of the perpetrator. That racism operates where the perpetrator has a position of power, however subtle or covert. Thus it follows that the victim is in a position of disempowerment. 

Direct Discrimination: treating someone with a protected characteristic less favourably than others in the same or similar circumstance. 

Indirect Discrimination: putting rules, conditions or arrangements in place which on the face of it applies equally to everyone, but which in practice e.g. can be met by far more people from one group than another, put someone with a protected characteristic at an unfair disadvantage. 
Abuse and/or Harassment: unwanted behaviour linked to a protected characteristic that violates someone’s dignity or creates an offensive environment for them.

Victimisation: treating someone unfairly or less favourably because he or she has complained about discrimination or harassment or it is suspected that they intend to pursue their rights under this policy via the grievance procedure and/or legal proceedings.
It should be recognised that such incidents can occur between students, teacher/students, teacher/teacher, teacher/non-teaching staff, non-teaching staff/student etc and appropriate action is needed for each.

7. THE PROCEDURE IN DEALING WITH DISCRIMINATORY BEHAVIOUR

· Identifying the behaviour

· Working with the perpetrator

· Supporting the victim

· Dealing with the incident in the whole school and community

· Logging and monitoring each incident through the appropriate methods (e.g. detention slip, racist incident slip or blue form) and processes by informing the line manager, child protection officer or family worker in writing.
· Informing parents/carers

· Sharing information with appropriate staff

8. CATEGORIES OF DISCRIMINATORY BEHAVIOUR

· Physical assault against a person or group because of a protected characteristic.

· Derogatory name calling, insults and jokes. Including inappropriate language
· Discriminatory graffiti.

· Provocative behaviour such as wearing discriminatory badges or insignia.

· Bringing discriminatory material such as leaflets, comics, or magazines into the school, including posts on social media
· Verbal abuse and threats.

· Incitements of others to behave in a discriminatory way.

· Discriminatory comments in the course of discussion in lessons.

· Ridicule an individual for cultural differences e.g. food, music, dress etc.

· Refusal to co-operate with other people because of their protected characteristics.

· Attempts to recruit other students to discriminatory organisations and groups.

9. WORKING WITH THE PERPETRATORS

The following general procedures may be followed in dealing with the perpetrators:

Physical Assault

· Report incident to Senior Teacher or the Head teacher as appropriate. They will decide on immediate action to prevent recurrence in line with the Managing Behaviour Policy of the school, e.g. suspension.

· Record incident in the appropriate manner.

· Full report to Head teacher.

· Full report to parent/carer
· If the matter is of a serious nature, opportunities will be provided for staff and students to come together to discuss the incident. For example with the Head teacher, Head of Key Stage, during Tutor time with the tutor and co-tutor, class teacher, etc.
· In serious cases, the Head teacher will discuss with the parent/carer of the victim, of the need to inform the police and social care.

Derogatory name-calling, insults and jokes/verbal abuse/incitement of others to behave in a discriminatory way/ridicule an individual for their protected characteristics.

· Members of staff must not ignore any form of verbal discriminatory abuse in the school.

· All members of staff must explain fully to the perpetrator that verbal discriminatory abuse will not be tolerated and repetition will lead to sanctions. (Where sanctions are appropriate; see Managing Behaviour Policy.)

· The victim will be supported. 

· All incidents will be recorded in the appropriate manner.
· Persistent offenders will be referred to the teams 'Managing Behaviour Meeting' for action.

· If the matter is of a serious nature, opportunities will be provided for staff and students to come together to discuss the incident. (As mentioned before or with the Head teacher and parents/carers, as appropriate). 

Discriminatory Graffiti

· All discriminatory graffiti should be reported to the Head teacher/Premises Manager and will be removed immediately.

· The Premises Manager will check the site regularly for graffiti and any damages will be repaired immediately. 

Wearing discriminatory badges or insignia

· The wearing of discriminatory badges and insignia will not be tolerated. Such items will be confiscated and the reason for not allowing them explained to the student.

· The students should be referred to the Head teacher.

· The incident will be recorded in the appropriate manner.
· Parents/guardian will be informed.

Discriminatory comments in the course of discussions in lessons 

· Discriminatory statements must be challenged and explained to the students. Incidents must be recorded appropriately.
· A repeat of the behaviour will result in sanctions being applied.

· Persistent offenders must be referred to the team Managing Behaviour Meeting for action.

Refusal to co-operate with a protected group.
· Staff should explain to the student of the need to work collaboratively.

· Students who continue to refuse should be removed from the classroom and reported to the Head teacher.

· The victim will be supported.

· The incident should be recorded as procedure. 
· Parents/guardians should be informed and supported
· Offenders and the victim should be referred to the team 'Managing Behaviour Meeting’ for action.

10. MONITORING DISCRIMINATORY INCIDENCES 
· All discriminatory incidences must be recorded as standard using ‘My Concern’. The Office will therefore be able to monitor the incident rate of discriminatory behaviour of any individual within each class.  

· Where there is a recurrence of such behaviour by an individual then it is the responsibility of all staff to take their concerns to the weekly team and behaviour meeting. 

· Discriminatory incidents will also be monitored through the team meeting minutes and reported to the Senior Management Team at their weekly meetings. 

· It is the responsibility of the Head teacher to inform Governors of the effectiveness of the policy and to review the policy in the light of monitoring feedback. 

11. DEALING WITH DISCRIMINATORY MEMBERS OF STAFF 

Discriminatory behaviour from any member of staff towards any student, parent, or another member of staff will not be tolerated. Discriminatory or offensive behaviour of any kind by any member of staff will be considered unprofessional. The member of staff concerned may be subject to disciplinary procedures.

If such an incident occurred, the following action will be followed:

· Incident reported to the Head teacher.

· The Head teacher will seek to resolve the issue by talking to both parties and follow the guidance laid down in the LA Grievance/Disciplinary procedures.

· If the victim is not satisfied with the action taken by the Head teacher they shall be informed of their right to make a formal complaint to the Governing Body of the school who will take appropriate action using the agreed Grievance/Disciplinary Procedure. 

· Where the victim is not satisfied with any aspect of the procedure or outcome they shall have recourse to the law. 

· Opportunity for support from other agencies e.g. Unions.

12. WORKING WITH DISCRIMINATORY PARENTS/CARERS 
Discriminatory, offensive and other discriminatory behaviour from any parent towards any member of staff, student or another parent will not be tolerated. 

If such an incident occurred, the following action will be followed:

· Incident reported to the Head teacher.

· Head teacher will make contact with the parent/carer to explain the school policy.

· Staff will be informed/warned about the parent/carers attitude.

· Staff will be offered support when dealing with those parent/carers.

· If the situation is not resolved or if the parent/carer persists in their behaviour the Head will notify the police and work with the Governors/LA in seeking an injunction against the parent/carers.
· Inappropriate behaviour challenged at the time
13. THE CURRICULUM 

All curriculum areas should strive to promote the ethos of ‘Equal and Fair Treatment for All' and ‘Black Lives Matter’. It is the policy of the school that all students have an entitlement to access and participate in all the areas of experience offered within each curriculum area. Our curriculum is such that all students are engaged in a broad range of different subjects and activities throughout all of the key stages.

All our young people have the opportunity to participate in lunchtime and extended school activities, annual school events e.g. school shows, night school and school trips, including residentials. 
All students participate in a diverse range of sports and other activities including rugby, cricket, football, basketball, badminton, dance, weight training and aerobics.

Furthermore, as part of a student’s transition, our independent career advisor provides appropriate information to all of our students on available courses to ensure they make their choice from a list of college and career options. 

RESOURCES AND MATERIALS
1. New materials will be selected and purchased taking into account their appropriateness to the schools multi-cultural community. New materials purchased for use by curriculum areas should be evaluated in order to avoid the promotion of:

· Unfair messages

· Stereotypical images

· Unfair treatment of groups of people according to race, religion, colour, sexuality, socio-economic class

2. When purchasing new equipment curriculum leaders should actively seek to promote Equality within their subject area.

3. Materials generated within Curriculum areas should be regularly checked to ensure that they promote appropriate images.

4. Older, possibly more dated materials should be evaluated and unsuitable materials removed from use. It is understood that in certain circumstances, issues relating to racism/sexism/discrimination may be a central theme within a lesson or scheme of work. In these types of incidences a positive aura of debate can be created. 

5. Regular examination and review of all existing procedures and criteria and change them where they are found to be discriminatory.

14. CLASSES
At Belvue Key Stage 3 and Key Stage 4/5 students are grouped according to ability. The group setting should be for the benefit of all students both academically and emotionally and should take into account some or all of these:

· Baseline and other test results

· Reliability and organisation of the students

· The emotional needs of students

· Class performance and general work rate

· Behaviour

· Learning styles of individual students 

15. LANGUAGE AND DIALECT
At Belvue School all languages are valued and respected. The use of mother tongue and other languages will be appropriately and positively encouraged. 
16.Gender separation in mixed schools
Any separation of pupils based on their sex that denies them the choice or opportunity to interact socially, or to interact in an educational setting, with pupils of the other sex is not allowed except for specific statutory exception or where the school can demonstrate that the effect is negligible.  For example, separating boys and girls from aspects of the PSHE curriculum might be deemed appropriate for a focused piece of work. However, targeted intervention for groups of pupils, i.e. boys that are underperforming in maths: must be proportionate and it is not permissible to exclude girls who were struggling with maths on the basis that the average performance of girls was higher.
Reviewed: July 2020
Next review: July 2022
Appendix 1
Belvue High School Detention Referral Sheet

Student: _____________________________________
Date: ______________

Lesson: ________________________
Period:  VT   1   2   B   3   4   L   5   6   After School

Teacher: __________________
Detention given: 15 min break / 15 min lunch / 30 min lunch

	




REASON



	TICK BOX

	Endangering self or others by not following safety instructions
	

	Physically hurting others
	

	Damaging or taking property belonging to others
	

	Late for the start of the lesson
	

	Failure to participate in learning
	

	Failure to complete homework set
	

	Not wearing correct school uniform / PE kit 
	

	Inappropriate sexual behaviour  
	

	Inappropriate use of technology
	

	Swearing 
	

	Failure to follow instructions from staff
	

	Making racist / sexist / homophobic and other discriminatory comments
	

	Intimidating behaviour
	

	Encouraging others to be mean
	

	Not being truthful 
	


Additional information: __________________________________________________________________________

__________________________________________________________________________

Lower school 


Upper school 


Post 16
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